
Organizational Behaviour

1. Remember: Recall the key concepts of Organizational Behaviour (OB) and explain their significance in the
workplace environment.
2. Understand: Analyze the determinants of personality and their impact on individual behavior within
organizations.
3. Apply: Demonstrate the knowledge of group development stages and apply strategies to effectively
manage and lead teams.
4. Analyze: Evaluate Kurt Lewin's Model of Organizational Change and assess its applicability in different
organizational contexts.
5. Evaluate: Critically assess the importance of understanding Organizational Behaviour in enhancing
organizational effectiveness and employee satisfaction.
6. Create: Develop innovative solutions to address organizational challenges by effectively applying concepts
of OB and group dynamics.
7. Collaborate: Work effectively in a team setting by utilizing the principles of group development stages to
achieve common organizational goals.
8. Communicate: Effectively communicate and persuade stakeholders about the necessity of organizational
change using Kurt Lewin's model as a framework.
9. Synthesize: Integrate knowledge of OB, determinants of personality, group development stages, and
organizational change models to propose comprehensive strategies for organizational success.
10. Evaluate: Reflect on personal learning experiences and growth in understanding Organizational
Behaviour principles and their practical implications in real-world organizational settings.
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